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September 5, 2014
United States Senate
Washington, DC 20510
Attention: Labor or Tax LA
Dear Senator:
Re:

Support for the NCCMP Retirement Security Review Commission Pension Reform Proposal, Solutions Not
Bailouts

The American Federation of Musicians and Employers’ Pension Fund (the “Plan”) is a multiemployer defined
benefit pension plan, established and maintained pursuant to collective bargaining agreements and operated through
a stand-alone trust managed by a joint labor-management Board of Trustees. The Plan, which was established in
1959, provides pension benefits to musicians working throughout the entertainment industry, including television,
motion pictures, advertising, live theater, symphonies, sound recordings, music videos, internet and digital
programming.1 As of March 31, 2014, the Plan had over $1.82 billion in assets, approximately 20,600 active
participants, approximately 16,800 deferred vested participants and approximately 12,600 retirees (and
beneficiaries) in pay status, located throughout the United States.
We are writing because we are extremely concerned about the sustainability of many multiemployer pension plans
in view of losses they incurred in 2008 and the sunset of the Pension Protection Act. In addition, we have grave
concerns that, if action is not taken, the insolvency of these plans will have a devastating impact on the Pension
Benefit Guaranty Corporation (“PBGC”), eroding the protections that it provides to participants in plans like ours
that have a longer-term horizon than these at-risk plans. Therefore, we are requesting your support for a
compendium of legislative reforms that will preserve retirement security for current employees and retirees, as well
as address challenges that the PBGC has identified as likely to cause insolvency for multiemployer plans in the near
future.
While our Plan is not projected to become insolvent, we are well aware from our own experiences in 2008 that
volatile markets can have a devastating impact on multiemployer plans. While many plans can withstand this
impact, recent events demonstrate that there are a small number of plans that cannot. Those plans should have the
tools necessary to confront this impact when insolvency would otherwise become an inevitable alternative.
The existence of the PBGC and its guarantee of a meaningful benefit is a critical backstop to defined benefit plans.
However, that backstop is currently at risk. According to the Government Accountability Office (GAO), the
projected (and, absent relief, almost certain) insolvencies of just two very large multiemployer plans would
effectively reduce the PBGC guarantee to less than $125 per month.
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The thousands of contributing employers to the Plan include, for example, the Los Angeles Philharmonic
Association, National Symphony Orchestra Association, Detroit Symphony Orchestra, New York City Ballet,
the Broadway theatre industry, Walt Disney Parks and Resorts US Inc., Warner Bros. Pictures, Universal Music
Group, Paramount Pictures, ABC Studios Inc., NBC Universal, CBS Broadcasting Inc. and Sony Music
Entertainment Inc.

